Ex-Banc
 boss to
pick up
big bill

By court writer
WARREN OWENS

FORMER Banc restau-
rant supremo Stan Sar-
ris faces a personal pay-
out of more than $80,000
after two ex-staffers
won court claims
against him last week.

A NSW Industrial
Commission hearing
also heard evidence
that $400,000 worth of
wine was mysteriously
shunted into off-site
storage from the Mar-
tin Place eatery -just
weeks before new man-
agement took over.

The $4.5 million Banc
won a restaurant-of-
the-year award and
gushing praise from
food critics before
crashing in 2002.

Mr Sarris escaped
bankruptey relating to
$6 million in debts flow-
ing from the restau-
rant’s collapse by offer-
~ ing to pay $200,000 over
three years to a swag of
creditors last year.

But none of this de-
terred Mr Sarris’s for-
mer beverage manager
Phillipe Morin, nor for-
mer human resources
manager Kate McNa-
mara, from their three-
year battle for justice.

The pair were uncer-
emoniously dumped
from their well-paid
jobs when Mr Sarris
handed over his Mar-
tin Place operations to
new owners in 2002, the
commission heard.

Last week, they won
repayment of redun-
dancy pay, annual
leave and superannu-
ation entitlements
against Mr Sarris per-
sonally, despite his
non-attendance.

Mr Sarris was the
only director of the
company that hired
Mr Morin and Ms
McNamara and both
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senior staffers an-
swered to him, the
commission found.

Justice Anna Back-
man ruled that Mr Sar-
ris had “an intimate
connection” with the
hiring of both staffers,
and the terms of their
“unfair” contracts.

Mr Sarris had di-
rected Mr Morin to
transfer almost half
the restaurant’s
$850,000 worth of wine
stock to Wine Ark in
Camperdown shortly
before New Year’s Eve
in 2001, the court was
told. Mr Morin had
told Mr Sarris that
he’d try to make the
$400,000 transfer be-
fore January 1, but
could not guarantee it
because of the “busy
period at work”.

Mr Sarris replied:
“Just do your best —
don’t mention this to
anybody else.”

Mr Morin trans-
ferred the wine stock
on January 4.

Weeks later, Mr Sar-
ris told the beverage
manager that new
business partners were
arriving and “it was
time for (Mr Morin) to
move on”.

Mr Morin was
awarded $50,000 in lost
pay and entitlements,
while Ms McNamara
was awarded $30,000.




